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Manager, Global Health Initiatives and Capacity Building
Hybrid ◦ Full time
Geneva, Switzerland

Contract Type: Fixed Term
Duration: July 1, 2026 to June 30, 2027 (12 months)
Deadline: June 5, 2026

The Developing Countries Vaccine Manufacturers Network (DCVMN) International is a voluntary public health-driven alliance of more than 45 vaccine manufacturers from 17 developing countries, firmly engaged in research, development, manufacturing and supply of high-quality vaccines that are accessible to protect people against known and emerging infectious diseases globally. 

DCVMN works to strengthen vaccine manufacturers through the provision of knowledge sharing programs and professional training on technical capabilities, research in vaccine production, encouraging technology transfer initiatives and educating the public about the availability of safe and effective vaccines, from developing world manufacturers and several other related programs. 

DCVMN Secretariat is responsible for the effective coordination and organization of the Network’s operational excellence and drives the alliance’s strategic initiatives. 

As a part of its global expansion program, DCVMN is looking for a talented and self-driven individual for the position of Manager, Global Health Initiatives and Capacity Building based in Geneva, Switzerland to support its global training activities on a full-time basis (100% FTE). 

Job Purpose: The basic purpose of this role, being an important & integral part of the DCVMN International Secretariat, would be to support the organisation deliver its agreed objectives by harnessing talent and professional development of the technical workforce of its member companies in coordination with global agencies and effectively utilising and monitoring funds received through grants from the multilateral funding agencies for building member companies’ capacity and capability to accomplish overarching goal of global vaccine equity as well as Pandemic Prevention Preparedness and Response (PPPR). In addition, the role involves supporting DCVMN’s policy, advocacy, and knowledge-generation work through research, policy analysis, and publications, including but not limited to mapping key stakeholders and developing strategic partnerships. This includes contributing to the organisation’s engagement in global discussions on technical and cross-cutting issues such as intellectual property (IP), international trade, and innovation ecosystems relevant to vaccine development and access in developing countries.

Reporting: The incumbent will report to CEO-DCVMN International.

Remuneration: The incumbent will be paid a fixed salary commensurate to qualification, experience and expertise as per standards prevailing in the international ‘not for profit’ organisations.

Key Responsibilities: 
· Support the design and implementation of capacity-building initiatives focused on technology transfer and IP, and related technical areas for member companies.
· Conduct stakeholder mapping and engagement to identify relevant global experts, institutions, and partner organizations that can contribute to strengthening capacity in IP, licensing, and technology transfer ecosystems.
· Act as a liaison with relevant Geneva-based and international organizations working in the health innovation space, including UN agencies and multilateral institutions (such as WHO, WIPO, WTO, Gavi and UNICEF), as appropriate to program needs.
· Support coordination of the organization’s expert working group(s) on IP and related thematic areas, including preparation of agendas, background materials, and follow-up documentation.
· Contribute to policy research, analysis, and the development of knowledge products, including reports, briefs, and position papers on global health, innovation ecosystems, and access-related issues.
· Provide analytical and strategic input to member companies on legal and policy considerations relevant to technology transfer, IP, licensing, and collaborative partnerships.
· Liaise with member companies, academic institutions, research organizations, and industry partners to support collaborative initiatives and knowledge exchange.
· Support preparation of high-quality reports, presentations, and grant proposals, ensuring alignment with donor requirements.
· Support delivery of defined objectives within agreed timelines, ensuring effective coordination across multiple stakeholders and workstreams.

Skills and Qualifications: 
· Advanced university degree (Master’s level or equivalent) in law, public policy, economics, business, public health, or a related field, with demonstrated interest or specialisation in global health.
· Demonstrated understanding of IP, licensing, partnership, and technology transfer frameworks relevant to vaccine manufacturing.
· Demonstrated experience engaging with vaccines, biotechnology, or healthcare stakeholders in a developing country, including within legal, consulting, policy, or industry environments.
· Experience supporting or engaging in cross-sector partnerships, capacity-building initiatives, or ecosystem development initiatives related to global health, medical manufacturing, or health innovation is desirable.
· Additional experience working in Geneva within an international organization or multilateral environment engaged in global health, innovation, trade, and IP matters (e.g., WHO, WIPO, WTO, or related organizations).
· Minimum of 7 years of cumulative professional experience across relevant legal, policy, capacity building, or global health functions, including meaningful experience in both international and developing country settings.
· Strong interpersonal and stakeholder engagement skills, with the ability to work effectively across diverse institutional and cultural contexts.
· Demonstrated ability to work independently, take initiative, manage multiple priorities, and contribute effectively within a collaborative team environment.
· Strong analytical, organizational, and problem-solving skills, with the ability to develop practical and solution-oriented approaches.
· Proficiency in Microsoft Office applications. Familiarity with AI-enabled tools and technologies is an asset.

Requirements: 
· Excellent communication skills, both in written and verbal English.
· Team member.
· An out of box thinker & solution finder.
· Goal oriented behaviour with OTIF (On Time In Full) delivery.
· Must be prepared to travel extensively with valid passport.

Application: Please send your detailed CV and a cover letter in English to r.suri@dcvmn.net Applicants who are considered for an interview will be contacted through email. Those who have applied earlier and have not heard from us may please not apply again.
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